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Eligibility

Employees have numerous options and opportunities within our 
benefits program, and may enroll upon becoming a new 
employee of RIC, during our annual open enrollment, when 
experiencing a status change or qualifying event or losing other 
coverage. You must contact Human Resources within 30 days 
of the qualifying event or change in status.Please review the 
information outlined in this booklet and feel free to contact the 
Human Resources Department at (312) 238- or 
benefits@ric.org with any questions.

This brochure is for illustrative purposes only and provides a 
brief explanation of the benefits available through RIC. In 
the event of a discrepancy between this summary and the 
Plan Document(s), the Plan Document(s) will prevail. RIC 
retains the right to modify or eliminate  these or any other 
benefits at any time, for any reason.

FULL-TIME EMPLOYEES 
budgeted to work 30 hours or more 
per week.

PART-TIME EMPLOYEES 
budgeted to work between 20 and

per week.

ELIGIBLE DEPENDENTS 
egal spouse, domestic or civil union partners, dependent child  
to the age of 26 (regardless of student status), and disabled 
dependents (regardless of age).
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MEDICAL INSURANCE OPTIONS

BCBS PPO AETNA EPO
BlueCross BlueShield (BCBS) Preferred Provider 
Organization (PPO):

Aetna EPO (Exclusive Provider Organization):

MEDICAL INSURANCE
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BCBS PPO AETNA EPO

CALENDAR YEAR DEDUCTIBLE

CALENDAR YEAR OUT OF POCKET MAXIMUM

HOSPITAL CHARGES

PHYSICIAN CHARGES

PRESCRIPTION DRUGS

MEDICAL INSURANCE CHOICES IN DETAIL
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BLUECROSS BLUESHIELD: ADDITIONAL INFORMATION

Other Services Covered at 80% 

Pre-Certification

If employee 

elects not to notify Blue Care Advisor or follow advice given, hospital benefits will be reduced by $500.

Vision  
Davis Vision Customer Service  

at 1-877-393-8844.

Coordination of Benefits 

www.bcbsil.com/member

AETNA: ADDITIONAL INFORMATION

Other Services

Pre-Certification  

Vision
Aetna Customer Service at  

(877) 402-8742 or visit the membership website at www.AetnaNavigator.com.

Coordination of Benefits

www.AetnaNavigator.com

MEDICAL INSURANCE CHOICES IN DETAIL
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MEDICARE DISCLOSURE MEDICARE PRESCRIPTION DRUG CREDITABLE COVERAGE DISCLOSURE

Important notice from Rehabilitation Institute of Chicago about 
your prescription drug coverage and Medicare

Please read this notice carefully and keep it where you can find it. 
This notice has information about your current prescription drug 
coverage with Rehabilitation Institute of Chicago and about your op-
tions under Medicare’s prescription drug coverage. This information 
can help you decide whether or not you want to join a Medicare Drug 
Plan. If you are considering joining, you should compare your current 
coverage, including which drugs are covered at what cost, with the 
coverage and costs of the plans offering Medicare prescription drug 
coverage in your area. Information about where you can get help to 
make decisions about your prescription drug coverage is at the end of 
this notice. 

There are two important things you need to know about your cur-
rent coverage and Medicare’s prescription drug coverage: 

1. Medicare prescription drug coverage became available in 2006
to everyone with Medicare. You can get this coverage if you join 
a Medicare prescription drug plan or join a Medicare advantage 
plan (like an HMO or PPO) that offers prescription drug coverage. 
All Medicare Drug Plans provide at least a standard level of cov-
erage set by Medicare. Some plans may also offer more coverage 
for a higher monthly premium. 

2. Rehabilitation Institute of Chicago has determined that the
prescription drug coverage offered by Blue Cross Blue Shield 
of Illinois and Aetna is, on average for all plan participants, 
expected to pay out as much as standard Medicare prescription 
drug coverage pays and is therefore considered creditable cover-
age. Because your existing coverage is creditable coverage, you 
can keep this coverage and not pay a higher premium (a penalty) 
if you later decide to join a Medicare Drug Plan. 

When can you join a Medicare Drug Plan? 

You can join a Medicare Drug Plan when you first become eligible 
for Medicare and each year from October 15th to December 7th. 
However, if you lose your current creditable prescription drug cover-
age, through no fault of your own, you will also be eligible for a two 
(2) month special enrollment period (sep) to join a Medicare Drug 
Plan. 

What happens to your current coverage if you decide to join a 
Medicare Drug Plan? 

If you decide to join a Medicare Drug Plan, your current Rehabilita-
tion Institute of Chicago coverage will not be affected. Your current 
drug benefits through Rehabilitation Institute of Chicago are as 
follows:

Generic medication $15 
Formulary medication $30/$35 
Non-formulary medication $50

See pages 7–9 of the CMS Disclosure of Creditable Coverage to 
Medicare Part D eligible individuals guidance (available at http://
www.cms.hhs.gov/CreditableCoverage/), which outlines the 
prescription drug plan provisions/options that Medicare eligible 
individuals may have available to them when they become eligible 
for Medicare Part D.

If you do decide to join a Medicare Drug Plan and drop your current 
Rehabilitation Institute of Chicago coverage, be aware that you and 

your dependents will not be able to get this coverage back. 

When will you pay a higher premium (penalty) to join a Medicare 
Drug Plan? 

You should also know that if you drop or lose your current coverage 
with Rehabilitation Institute of Chicago and don’t join a Medicare 
Drug Plan within 63 continuous days after your current coverage 
ends, you may pay a higher premium (a penalty) to join a Medicare 
Drug Plan later. 

If you go 63 continuous days or longer without creditable prescrip-
tion drug coverage, your monthly premium may go up by at least 
1% of the Medicare base beneficiary premium per month for every 
month that you did not have that coverage. For example, if you 
go nineteen months without creditable coverage, your premium 
may consistently be at least 19% higher than the Medicare base 
beneficiary premium. You may have to pay this higher premium (a 
penalty) as long as you have Medicare prescription drug coverage. 
In addition, you may have to wait until the following October to join. 

For more information about this notice or your current prescrip-
tion drug coverage… 

Contact the person listed below for further information. Note: you’ll 
get this notice each year. You will also get it before the next period 
you can join a Medicare Drug Plan, and if this coverage through 
Rehabilitation Institute of Chicago changes. You also may request a 
copy of this notice at any time. 

For more information about your options under Medicare pre-
scription drug coverage… 

More detailed information about Medicare plans that offer prescrip-
tion drug coverage is in the “Medicare & you” handbook. You’ll get 
a copy of the handbook in the mail every year from Medicare. You 
may also be contacted directly by Medicare Drug Plans. 

For more information about Medicare prescription drug coverage: 
visit www.medicare.mov 

Call your state health insurance assistance program (see the inside 
back cover of your copy of the “Medicare & You” handbook for their 
telephone number) for personalized help.

Call 1-800-Medicare (1-800-633-4227). TTY users should call 
1-877-486-2048. 

If you have limited income and resources, extra help paying for 
Medicare prescription drug coverage is available. For information 
about this extra help, visit social security on the web at www.So-
cialsecurity.Gov, or call them at 1-800-772-1213 (tty 1-800-325-
0778). 

Remember: Keep this Creditable Coverage notice. If you decide 
to join one of the Medicare Drug Plans, you may be required 
to provide a copy of this notice when you join to show whether 
or not you have maintained creditable coverage and, therefore, 
whether or not you are required to pay a higher premium (a 
penalty).

Contact:

, Manager, Employee Benefits, Human Resources 
RIC, 345 E. Superior St., Chicago IL 60611 
312-238-

If you or one of your dependents are Medicare eligible, then this notice applies to you.
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DENTAL INSURANCE OPTIONS 

BSBC DENTAL PPO GUARDIAN/FIRST 
COMMONWEALTH DHMO

BlueCross BlueShield (BCBS) Dental PPO:

•

•

Guardian/First Commonwealth DHMO:

RIC offers dental benefits through either BlueCare PPO or 
Guardian/First Commonwealth DHMO. Similar to the two med-
ical plan options, the two dental plans provide the opportunity 
to select between PPO and HMO plan structures. Regardless 
of which medical plan you choose, you may enroll in either 

dental plan. This allows the greatest amount of flexibility to 
tailor coverage levels to both individual and family needs, plan 
structure preference and monthly financial planning. Dental 
benefits are effective 1st of the month following 30 days from 
date of hire.

DENTAL INSURANCE



7

DENTAL INSURANCE OPTIONS IN DETAIL

BLUE CROSS DENTAL PPO GUARDIAN/FIRST 
COMMONWEALTH DHMO

ANNUAL DEDUCTIBLE (waived on PPO preventive care)

PREVENTIVE SERVICES

BASIC SERVICES

MAJOR SERVICES 

MAXIMUM ANNUAL BENEFIT (per Covered Member)

ORTHODONTIA COVERAGE
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VISION 
INSURANCE

 

EXAM WITH DILATION AS NECESSARY

CONTACT LENS FIT & FOLLOW-UP
(available once a comprehensive eye exam has been conducted)

STANDARD PLASTIC LENSES:

LENS OPTIONS (paid by the member and added to the base price of the lens):

CONTACT LENSES (allowance covers materials only):

LASIK AND PRK VISION CORRECTION PROCEDURES:

REQUENCY
RIC’s eye care services are provided by EyeMed 
Vision Care, whose network consists of private 
practicing optometrists, opticians and optical retail-
ers including LensCrafters®, Pearle Vision®

 Sears  Optical®, Target Optical® and JC 
Penney Optical®. Find a provider online at  
www.eyemedvisioncare.com  
or by calling (866) 299-1358.

FRAMES

$0 Copay, $120 Allowance: 
20% off balance over $120

15% off retail price OR 5% 
off promotional pricing
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FLEXIBLE 
SPENDING 
ACCOUNTS

FLEXIBLE SPENDING ACCOUNTS (FSAs)
RIC is pleased to offer employees the opportunity to enroll in 
pre-tax health, dependent care and commuter Flexible Spend-
ing Accounts (FSAs). FSAs are voluntary, account-based plans 
that generate savings by reducing the amount of your income 
that’s subject to federal income tax, FICA (Social Security) tax 
and state income tax. You can elect to place up to $2,60  
(for Health Care FSA) of your pre-tax earnings into your 
Flexible Spending Account.

Health Care FSA
You can use money from your Health Care FSA for yourself, 
your spouse, or any of your eligible dependents, even if they 
are not covered by your health plan. Health Care FSA funds 
can be used to pay for copays, coinsurance and deductibles 
when you visit the doctor, for prescriptions, and for other 
out-of-pocket health care expenses you incur. You can also 
use it for most dental and vision care needs. Your account is 
pre-funded day one with your total plan year election. This 
program also features on-the-spot access to your account with 
the healthcare flexible spending card. The card works just like 
a typical debit card, providing immediate access to your pre-tax 
account. Note: please keep all purchase receipts to ensure that 
you have the necessary documentation should you need to 
verify the charge.

Dependent Care FSA
Your Dependent Care FSA funds can be used for the expenses 
you incur to care for dependents while you’re at work.  
This includes most kinds of babysitting, day care, pre-
school

Commuter FSA

IMPORTANT IRS RULE: “USE IT OR LOSE IT”
IF YOU TERMINATE, ANY MONEY REMAINING IN ANY FSA 
ACCOUNT IS FORFEITED! (You can submit receipts and request 
reimbusement for expenses incurred prior to your termination date.  
This must be done within 90 days of your termination).
FSA money does not rollover from year to year, and you 
cannot change your contributions mid-year without a 
qualifying event. Before you enroll, you should estimate your 
health care and/or dependent day care expenses for the 
upcoming year, so you can decide how much to set aside 
through your FSA. You have 90 days from the end of the plan 
year to submit claims for reimbursement for expenses incurred 
during the plan year.
2017 FSA PLAN MAXIMUMS:

Health care account contributions – $2,600

Dependent care account contributions – $5,000 or $2,500 if married 
filing separately

EXAMPLES OF QUALIFIED OUT-OF-POCKET EXPENSES:

Medical Expenses – deductibles, copayments, coinsurance

Dental Expenses – Exams, fillings, bridges, crowns, orthodontia, deduct-
ibles, copayments

Over the Counter Drugs – Over the Counter / OTC items that were previ-
ously allowable will now require a prescription from a physician in order 
to be considered reimbursable expenses

Vision Expenses – Eyeglasses, contact lenses and cleaning supplies

Child care, necessary for you and your spouse to work

Elder care, including adult day care
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Classification Years of Total Days Number of
Service Accrued Hours Accrued

Annually Per Pay Period

Staff

,

Date of Hire Number of Personal Days

RIC offers a variety of time off benefits. 

VACATION
Vacation begins accruing with the first paycheck after hire and 
continues to accrue to a maximum balance of 240 hours. The 
accrual rate for part-time employees is prorated and based 
upon the number of hours the employee works per pay period. 
Employees are eligible to use accrued vacation time after 90 
days of employment. Following is a chart of vacation accrual:

HOLIDAYS AND PERSONAL DAYS
RIC offers employees paid holidays for the following: New 
Year’s Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, Christmas Day and up to three personal 
days. Holiday time is prorated for part-time employees. You 
may use personal time after 90 days of employment.

TIME AWAY FROM WORK
SICK PAY
You will accrue sick time at a rate of 3.08 hours per pay  
period with the maximum accrual of 720 hours for exempt  
employees and 360 hours for non-exempt employees. Accrual 
of sick time for part-time employees is prorated and based  
on the number of hours worked per pay period. You may use 
accrued sick time after 90 days of employment.

EXTENDED SICK PAY BANK 
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LONG-TERM DISABILITY (LTD) INSURANCE 
RIC provides employees a perpetual level of income protection 
in the event they suffer an unforeseen sickness or injury. As 
such, RIC automatically enrolls all benefits-eligible employees 
in Long-Term Disability (LTD) coverage, with the premiums 
paid courtesy of RIC. LTD provides employees income replace-
ment in the event that they become sick or injured and are un-
able to work. Exempt (salaried) employees are covered under 
the plan on the first day of the month following 30 days of em-
ployment, and non-exempt (hourly) employees are covered on 
the first day of the month following one year of employment.

SUPPLEMENTAL SHORT-TERM DISABILITY (STD)  
INSURANCE 

 
 

 
 

 
 

 
 
 
 

sick  
  Short Term Disability coverage 

is also offset by accrued Extended Sick Bank hours that you 
may have.  to year accrued paid 

to bridge the gap 
or illiness and the 

benefits (90 day 

INCOME PROTECTION

GROUP LIFE INSURANCE
Supplemental Life Insurance Coverage
Employees may purchase additional term life insurance for 
themselves and their dependents. Premiums are based on age 
and the policy value, and will be deducted twice per month  
via Payroll.

Age RateAge Rate Age Rate EMPLOYEE DEDUCTION FORMULA

(life benefit amount) ÷ 1000 x (rate) =
semi-monthly deduction

*There are similar tables available for dependent (spouse, child) supplemental life coverage. Contact Human Resources for specific details.

BASIC LIFE AND ACCIDENTAL DEATH 
& DISMEMBERMENT (AD&D) INSURANCE
RIC provides all benefits-eligible employees group life insur-
ance coverage. This group term life and AD&D insurance is ad-
ministered by The Hartford, and provides a policy value equal 
to 1.5 times your total annual compensation, to a maximum 
of $200,000. Upon hire, employees must initially designate 
primary and contingent beneficiaries for this coverage. You 
may change your beneficiaries by completing the Benefits Form 
found on RIC Connect and sending it to the Human Resources 
department.

RIC employees are automatically enrolled in this coverage on 
the 1st of the month following 30 days from the date of hire.  
There are no payroll deductions and you’ll never see a pre-
mium invoice. However, the IRS mandates that all group term 
life insurance policies above $50,000 be added as  
imputed income on annual W2 tax documentation. RIC tracks 
the additional amounts on a monthly basis and adjusts the 
year end W2.

The 2017 rates and formula for per paycheck deductions for the employee* supplemental life policies are as follows:

RIC’s LTD insurance is administered by The Hartford and 
provides a maximum monthly benefit equal to 60% of your 
pre-disability earnings, up to $7,500 per month. The LTD  
benefit is payable after being off of work for 90 days, with the
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RIC provides a confidential Employee Assistance Program 
(EAP) through The Hartford (locally administered by Com-
Psych) to all benefits-eligible employees and their dependents. 

ABILITY ASSIST EAP
Ability Assist provides professional, confidential assistance  
to employees, spouses and their dependents managing  
every day issues such as job pressures, relationships,  
retirement planning, finding child care, grief, loss or the impact 
of a disability. Ability Assist includes up to three face-to-face 
confidential counseling sessions per year. Telephonic financial 
and legal counseling sessions are also available.  Simply call 
1-800-96-HELPS (1-800-964-3577) or online at  
www.guidanceresources.com (Company ID: HLF902, enter 
your own username & password, Company Name: abili).

BENEFICIARY ASSIST EAP
Beneficiary Assist helps employees cope with the emotional, 
financial, and legal issues that can arise after a loss or in the 

event of a terminal illness. Benefits include unlimited contact 
for grief counseling, financial planning and legal information 
for up to one year , specific assessment 
and action planning, and referrals to additional outside 
services to support specific situations, such as long-term 
grief counseling, complex  probate or estate planning and 
relocation.  
Call: 1-800-411-7239.

TRAVEL ASSIST EAP
The Travel Assist program provides three kinds of services for 
your vacation travels—pre-trip information, emergency medical  
assistance and emergency personal services. Information and  
assistance ranges from travel advisories, embassy and consular  
referrals and immunization requirements to repatriation, bail 
advancement and medical evacuation. From the US, call 
1-800-243-6108. From other locations, call collect  
202-828-5885. ID Number: GLD-09012

EMPLOYEE ASSISTANCE 
PROGRAM (EAP)
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FINANCIAL BENEFITS
RIC provides employees with an opportunity to contribute towards 
their retirement savings by offering participation in the RIC 401(k) 
Retirement and Savings Plan (the "Plan"). RIC promotes automatic 
enrollment in the Plan to make it easier for you to participate, save, 
and plan for retirement. RIC intends to make contributions to the Plan 
as well as intends to provide a match to your own contributions.

401(k) PLAN
You will be automatically enrolled in the Plan once you’re eligible 
to participate:
• Two (2) percent of your pre-tax pay will go into your retirement

account each pay period
• Your contribution will increase 2% each January 1 up to 6%
• 

There is no action required on your part to start taking advantage 
of setting earnings aside towards your retirement future unless 
you wish to:
•Increase or decrease your automatic deferral percentage
•Change your investment allocations or
•Opt out of participation

WHEN YOU ARE ELIGIBLE
You must have at least 3 months of service and be age 21 or older 
to be eligible for participation in the Plan. You will be 
automatically enrolled the first day of the month following your 
first 3 months of employment.

EMPLOYER CONTRIBUTION
RIC intends to make contributions to the Plan in an amount 
equal to 3% of your eligible earnings –regardless of the 
amount you save in the Plan on your own.  To be eligible for 
the employer discretionary retirement contribution, 
participants must have at least one year of service and meet 
1,000 service hours during the pertaining calendar year.

OPT-OUT
While your enrollment is automatic, you may opt-out of the auto 
enrollment or change the amount of your deferral by responding 
to the communication sent to you by Human Resources informing 
you of your eligibility to participate.  After enrollment you will 
simply contact AUL OneAmerica directly to change your deferral 
amount.

Your contributions will be invested 100% in a designated default fund

EMPLOYER MATCH
RIC intends to match your contributions (fifty) 50 cents on 
every dollar up to the first 6% of deferred compensation. To 
be eligible for employer matching dollars, participants must 
have at least one year of service, meet 1,000 service hours 
during the pertaining calendar year, and also be employed 
on the last day of the Plan year.

YOUR 401(k) PLAN INVESTMENT PERFORMANCE
Your Plan may experience gains or losses, depending on 
how your investment funds perform. Neither the 
government nor RIC will guarantee your retirement benefits 
under this Plan. That means your retirement benefit will be 
impacted by your investment decisions.

You may want to work with a financial advisor who can help 
you select the funds that are right for you, based on your 
retirement goals. Keep in mind that, as is typical with 
financial investments, there is no guarantee of future 
performance, nor is past performance necessarily an 
indicator of future performance.

The complete Plan is contained in legal documents that include 
these provisions and numerous others in greater detail. In the event 
of any inconsistencies between this booklet and the actual provisions 
of the P lan, the Plan Documents will govern. RIC, in its sole 
discretion, re-serves the right to amend or terminate the Plan as well 
as any contribution amounts at any time in the future. You will be 
notified if the Plan is amended or terminated.

•You are immediately vested in the Plan. Your Plan and
the money in it belongs to you at all times meaning
your savings are payable in full when you reach
“normal” retirement age –which is age 59 ½.

•You manage your Plan contributions by investing them
in funds you choose based on available Plan options. If
you do not make investment option elections, your
contributions will be routed to a designated default
fund until you transfer the monies into another
investment option.

RIC’s discretionary contributions and matching dollars are 
usually deposited into your account within the second (2nd) 
quarter of the calendar year immediately following.

•You contribute to the Plan through pre- or post-tax
payroll deductions - up to an annual maximum amount
determined by the IRS.
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2017 PAYROLL CALENDAR
ADP Pay Weeks From To Check Date Holiday Holiday Observed on: Holiday Expires On:

1-2 5 6 7 7 2 7 Christmas Day 
New Year's Day

12/26/2016
01/02/2017

03/26/2017
04/03/2017

3-4 08 7 1 7 6 7

5-6 2 7 4 7 09 7

7-8 5 7 18 7 3 7

9-10 19 7 4 7 09 7

11-12 5 7 8 7 3 7

13-14 19 7 1 7 6/ 7

15-16 2 7 5 7 0 7

17-18 6 7 29 7 4 17

9-20 4 30 7 3 7 8 7

21-22 4 7 7 7 1 7

05/29/2017 08/28/201723-24 8 7 0 7 5 7 Memorial Day

25-26 1 7 4 7 29 7

27-28 5 7 8 7 3 7 Independence Day 10/03/17

29-30 09 7 2 7 7 7

31-32 3 7 5 7 0 7

33-34 6 7 19 7 4 7

35-36 0 7 2 7 7 7

37-38 3 7 6 7 1 7 09/04/2017 12/04/2017

39-40 7 7 09/30 7 5 7

41-42 1 7 4 7 19 7

43-44 5 7 8 7 2 7

45-46 29 7 1 7 6 7

47-48 2 7 5 7 11/30 7 Thanksgiving Day 11/23/2017 02/22/2018

49-50 6 7 09 7 4 7

51-52 0 3 7 8 7 Christmas Day

Payroll Notes
Additional Holiday Guidelines

06/29/2017 and 11/30/2017 Pay Dates

 Only these deductiions taken on these two pay dates: 
401k and 403b percentage deferrals, Dependent 
Care and Health Care FSA, Child Support, Wage 
Assignments, & RIC Campaign.

Special Payroll Processing Dates 

Tuesday payroll processing on 

05/30/2017, 09/05/2017, & 

12/26/2017

*Use 2017 Personal time off between
12/25/2016 and 12/23/2017.

*All Observed Holidays expire 90 days after
the holiday.

Payroll Deadline

Timecard Approval deadline is at 10:00 a.m. on the Monday following the end of the pay period. If a holiday falls on the Monday time-
cards are due, the timecard approval is due by Tuesday at 9:00 a.m.

07/04/2017

Labor Day

12/25/2017 03/26/2018
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ADDITIONAL BENEFITS
 :

FITNESS AND HEALTH
Yoga Six 

yogasix  
Tori Washington  

TWashington@Yogasix.com 79.00/
month for Monthly Auto-Renew Membership for 
use at any of the three Chicago locations.  Sign up 
at a local studio and show your RIC employee ID 
badge to receive the discount.

 
 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 
 
 

 

 
    

   

 

  education and wellness 
oppor  employees.  The program is 
made possible through a generous gift from 

 

  
a specific 

focus on enhancing your Mind, Body, and Spirit.  
Included in the Body component are wellness 
initiatives to help us live stronger, healthier lives.  
Listed below are some of the Body offerings made 
possible through the Prince Family Esprit! Program.

 
 

   

 
 

 
 

  and 
is also open to RIC employees' dependents for 
$375 per person.   To enroll in the program:

•   

   Click  
 at the top of the screen.  Under Select Your 

Employer, select R    
.  Type in your postal code, then click  

 your registration   If you plan 
to enroll a dependent or have any questions 
about the program, please contact Human 
Resources at ext.8-6297 or 
humanresources@ric.org.  Payment for 
dependent participation will be made through 
payroll deduction.

 
  

     
 

    
   

RIC’s Child Care and Early Education 
Tuition Discount Program

Are you looking for a new option for child-
care or before- or after-school learning for 
your child? RIC employees can receive a 
10% tuition discount with child care and 
early education centers in the Knowledge 
Universe family, including KinderCare, 
Champions, and CCLC. 

With more than 2,000 education centers 
across the United States, each Knowledge 
Universe location offers a proven cur-
riculum, hands-on learning and trained 
teachers. Many convenient locations can 
be found across the city of Chicago and 
throughout the Chicagoland area, including 
the center in the Onterie building next to the 
flagship. 

The discount can be used for full- 
or part-time child care, before- or after-
school care or drop-in care and will be 
applied as a 10% discount towards 
standard weekly tuition rates, which vary 
by center.

To identify participating centers and learn 
more about specific program information, 
space availability, and tours, please call 
877-914-7683 or visit www.careisevery-
where.com. To sign up, you will need to 
provide a current paystub at the center of your 
choice. We hope this discount is useful to 
you. Please contact   at 

@ric.org or ext. 8-  with 
questions.

RIC does not warrant or endorse any 
goods or services provided by Knowledge 
Universe Education LLC, doing business as 
CCLC (“CCLC”). RIC employees who choose to 
take advantage of the CCLC discount are 
subject to the terms and conditions of CCLC 
and further acknowledge and agree that 
RIC will not be responsible or liable for any 
injuries or loss or damage of any kind, 
whatsoever, as the result of any of 
CCLC’s services and/or products.

 
 

 
 

 
 

 
 

 

Walkingspree
Walkingspree is an exciting program at RIC.  
Through Walkingspree, RIC employees can 
participate in the company-wide step 
competitions throughout the year for a chance 
to win prizes.  Employees are also eligible to 
receive a $25 discount on any Fitbit device 
purchased through Walkingspree.  To register, 
visit members.walkingspree.com/register/ric-
ability.  For more information contact Human 
Resources at ext.8-6297 or 
humanresources@ric.org
Divvy Corporate Membership
RIC offers a Corporate Membership with Divvy, a 
bike sharing system with hundreds of stations 
throughout the city of Chicago.  RIC employees 
are eligible to receive a discounted Divvy Annual 
Membership.  Contact Human Resources at ext 
8-6297 or humanresources@ric.org to receive a 
unique Divvy Gift Code, which will bring the 
Annual Membership cost down to $40 (regularly 
$99).

```
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This brochure is for illustrative purposes only and provides a brief explanation of the benefits available through RIC. In the event of a discrepancy 
between this summary and the Plan Document(s), the Plan Document(s) will prevail. RIC retains the right to modify or eliminate these or any other 
benefits at any time, for any reason.

If you have questions about your RIC benefits, please contact Human Resources at (312) 238-6297 or email benefits@ric.org. 

The following is a listing of provider coordinates for RIC’s benefits, should you wish to contact them directly:

CONTACT INFORMATION

AETNA – EPO Medical
(877) 402-8742 
Group # 705779
www.aetna.com
Name: Aetna Select (sm)

Aon Hewitt RIC Pension Center
(877) 832-0425

ADP Flexible Spending Accounts
Phone: (866) 871-0773
Healthcare, Dependent Care, and Commuter FSA policy 
number: 34639
www.myspendingaccount.adp.com

AUL OneAmerica 
401(k)—#G  
403(b)—#G
www.accountservices.aul.com
Phone: (800) 249-6269

BlueCross BlueShield of Illinois 
PPO Medical
(800) 346-7072 
Group # S59354 
www.bcbsil.com

BlueCross BlueShield of Illinois 
PPO Dental
(800) 367-6401 
Group # 450354
www.bcbsil.com

BlueCross BlueShield of Illinois 
RX Mail Order Services
Prime Therapeutics Membership 
Hotline: (800) 423-1973
Pharmacy Program: 
www.myrxhealth.com

Central Credit Union of Illinois
(708) 649-6400
www.centralcu.org

EyeMed – Vision
(866) 299-1358 
Group # 9735242
www.eyemedvisioncare.com
Name: Advantage 

FMLA Source
(877) 462-3652
www.fmlasource.com

Guardian Dental – DHMO
(866) 494-4542
Group # 379308
www.guardianlife.com

The Hartford – Life, Long-Term Disability (LTD) and 
Short-Term Disability (STD)
(888) 747-8819 
(800) 898-2458 (STD) 
Policy # G395188
www.thehartford.com

The Hartford – EAP Ability Assist 
(800) 964-3577, ID # HLF902
Company Name: abili
www.guidanceresources.com

The Hartford – EAP Beneficiary Assist
(800) 411-7239

The Hartford – EAP Travel Assist
From US or Canada (800) 243-6108
Collect from other locations (202) 828-5885
ID # GLD-09012
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REQUIRED BENEFIT PLANS DISCLOSURES
The required annual disclosures for RIC benefit plans are avail-
able online. In addition, your Medicare Part D Notice can be 
found on page 5 of this booklet and the Notice of Grandfather 
Status for our Blue Cross Blue Shield and Aetna medical plans 
can be found below.

Online Required Disclosures include:
1. Dependent to Age 26 Notice (Coverage for Adult Children)
2. Annual Limits on Essential Health Benefits Notice
3. Lifetime Limits on Essential Health Benefits
4. Pre-existing Conditions Exclusion for Children Under Age 19

Notice 
5. Patient Protections Notice-Prohibition on Rescissions
6. Newborns and Mother’s Health Protection Act
7. WHCRA Notice (Women’s Health and Cancer Right ACT)
8. CHIPRA Notice (Children’s Health Insurance Program Reau-

thorization Act)
9. HIPAA Notice (Health Insurance Portability and Accountabil-

ity Act)
10. MHPA Notice (Mental Health Parity Act)

To access these disclosures, please visit: 
http://ric.affiliatedbc.com

NOTICE TO REHABILITATION INSTITUTE OF CHICAGO 
EMPLOYEES OF GRANDFATHERED STATUS FOR BLUE 
CROSS & BLUE SHIELD AND AETNA MEDICAL PLANS
The Rehabilitation Institute of Chicago believes the Blue 
Cross & Blue Shield and Aetna Medical Plans are “grandfa-
thered health plans” under the Patient Protection and Afford-
able Care Act (the Affordable Care Act). As permitted by the 

Affordable Care Act, a grandfathered health plan can preserve 
certain basic health coverage that was already in effect when 
that law was enacted. Being a grandfathered health plan 
means that your Rehabilitation Institute of Chicago Blue 
Cross & Blue Shield and Aetna Medical Plans may not in-
clude certain consumer protections of the Affordable Care Act 
that apply to other plans, for example, the requirement for 
the provision of preventive health services without any cost 
sharing. However, grandfathered health plans must comply 
with certain other consumer protections in the Affordable 
Care Act, for example, the elimination of lifetime limits on 
benefits.

Questions regarding which protections apply and which 
protections do not apply to a grandfathered health plan and 
what might cause a plan to change from grandfathered health 
plan status can be directed to the plan administrator:

Human Resources
Rehabilitation Institute of Chicago
(312) 238-6297
benefits@ric.org

You may also contact:
Employee Benefits Security Administration,
U.S. Department of Labor
1-866-444-3272
www.dol.gov/ebsa/healthreform.

This website has a table summarizing which protections 
do and do not apply to grandfathered health plans.






